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Students are from a vast spectrum of different backgrounds, ethnicities, and communities.
There is a significant number of international and temporary stay students in our school as well.
This diversity creates a school where no one identifiable "group" represents the majority of the
school. As a result, most situations of conflict the do occur in our school are interpersonal in
nature.



- Ongoing check-in meetings with different members of administration,
teachers, professionals and support staff.

- Multi-disciplinary meetings (MDT)



• Many of the incidents that arise are with students who are new to the school and have not yet
acclimatized to the schools' culture and social network.

• Students report that bullying happens most frequently outside (on school property), followed by
hallways, lunch room, and classrooms.

• Students report that it happens most at break times and after school.

• The most common reasons students feel excluded at Marymount are: appearance, high or low
grades and "other" (excluding net income, sexual orientation, gender identity, skin colour, ethnic
or cultural background, religion, disability, indigenous background, or language, which all scored
between 5 and 11%).

• The most commonly reported measure to prevent bullying at Marymount is that there are staff
that victims can talk to.

• The most commonly reported response to bullying at Marymount is telling to ignore it.

• The reporting of bullying, harassment and exclusion went down by 6% from the previous school
year.

• Feeling safe at school increased by 9% from the previous school year.



 - Workshops from SPVM Socio-Community Officers + STM Security Teams on youth and
the law, safety in and around public transit, and civic rights and responsibilities.

- Ensuring maximum supervision possible throughout the building, when students are
present. Our staff also supervises outside during the lunch hour, a measure not taken by
many high schools.

• Implementation of a wide variety of extra-curricular activity opportunities to keep students
engaged in pro-social behaviour.

• Presentation from Behaviour Technicians on bullying and violence prevention.

• Initiatives such as establishment of various clubs (Teen Zone, GSA, etc) to give students a
greater sense of belonging.

• On site services of a guidance counsellor and psychotherapist for students in mental distress.



• Guided interventions facilitated by behaviour technicians and administration.

• Mediation with administrators and/or other professionals

• Involvement of parents to de-escalate situations/degree of reactive student behaviour.

- School wide initiatives highlighting the diversity of our school community (talent shows,
International Day, Community Day, etc...)

- Guest speakers and special events to raise awareness on under-represented people and
communities (various Black History Month activities, in-class presentations, plays, etc,
in-class workshops on genocide education, Holocaust Museum outings)

• In class workshops on social media, the algorithm and online hate.

• Working with media class to create a campaign on Digital Citizenship.

• "Student Reporters" project - MMA Vlog (new this year)



Priority - To increase the rate of students who report feeling safe attending school.

Prevention Measures:

• In class workshops with behaviour tech targeting bullying behaviour.
• Directed interventions with students who display bullying behaviour.
• Extra staff surveillance outside the school at the end of the day (warmer weather
months when students congregate outside).

Priority - To foster self awareness, self control and personal development amongst
students in general.

Prevention Measures:

• Growth Mindset workshop on the skills and tools to foster a growth mindset, including
compassion, kindness and empathy.
• Class workshops on healthy relationships

Priority - To improve and maintain a positive climate at school and an increase the sense of belonging.

Prevention Measures:

 Wide spectrum of extra-curricular activities + opportunities
• Student council activities
• Level outings
• Acknowledgments of success (Honour Roll Assemblies), positive reinforcement of pro-social events and
activities (promotion in the school and on social media).
• Community wide events (ex. Spring Concert)
• Introduction of a "MMA Vlog", informing the larger student population of activities and highlighting
student life and successes.





• Rapid communication with parents in response to incidents

• Creating a culture where parents will report incidents as soon as they happen so that
preventative work can be done at school before situations escalate

• Engage parents/guardians in school activities that include parent involvement
(sporting events, music concerts).

• Communicating with parents via schoolwide anncouncements/updates (mass
notifications), Facebook updates, etc.













Our school pledges to take steps to protect the confidentiality of persons
involved (victim, perpetrator, witness) in a bullying or violent incident. Our
staff and families will be reminded that they are to share information about
an incident strictly on a need-to-know basis with consideration to the
feelings and privacy of individuals.









If after investigation, claims of bullying or violence are confirmed, the
principal or designee will determine what disciplinary measures will be
required. The school’s disciplinary measures will be formative, fair
(considering the nature, severity & frequency of act as well as any other
mitigating factors) and respect legal requirements regarding the
confidentiality of students.

In line with the EMSB Safe Physical and Cyber Environment policy, police
may be contacted when a criminal act or threat of a criminal act may be
involved.





- Creation of gender specific groups/spaces where staff can discuss topics that can be
problematic to address in regualr settings (GSA, Boys Club, Girls Club, Teen Zone).

- Training for all staff on sexting awareness and about Sexto Protocol.

- Sexto Protocol training for specific staff members.




